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MsicayroBa Anna Amrapeesna, IIpaBo Ha 3a0acTOBKY U €ro OrpaHHYIEHUsT

B mayuHOi1 craTbhe aHAIM3UPYIOTCS MCTOPUYECKHE KOPHU TIpaBa Ha 3a0acTOBKY, ero Ipa-
BOBbIE OCHOBBI U COBPEMEHHbBIE OTPAHUYCHUS, a TaKXKe BJIMSIHUE HA TPYIOBbIe OTHOIIEHus. B
paboTe paccMaTpPUBAIOTCA KJIIOUEBbIE TAITBI Pa3BUTUs 3aKOHOJIATEILCTBA U IIPEJI/IaraloTcs pe-
KOMEH/IAINY 110 YJIYUIIEHUIO PeryJupPOBAHUA JAHHOI'O IIPaBa, YTO CIIOCOOCTBYET YKPEILJIEHUIO
COIMAJILHOM CIIpaBeJINBOCTH.

The scientific article analyzes the historical roots of the right to strike, its legal foundations
and modern restrictions, as well as its impact on labor relations. The paper examines the key
stages of the development of legislation and offers recommendations for improving the regulation
of this right, which contributes to strengthening social justice.
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